
 

 

 
 
April 8, 2022 
 
We are writing today to ask for your help in identifying occupations that are in-demand in 
our region. We have a short window of time to gather input on in-demand occupations and 
report that back to the state. Without your input, the list that will be in place for the next 
year will not be representative of the needs of our local job-seekers and businesses. This 
list of occupations allows qualified people the opportunity to access training dollars 
associated with these occupations. Businesses and job seekers with barriers to 
employment, both, benefit greatly from this list being accurate.  
  
The state recently released the draft High Priority Occupation List (HPO) for 2022.  The 
HPO list is compiled by the Commonwealth of Pennsylvania in partnership with local 
Workforce Development Boards to reflect the current workforce industry needs in the local 
area.  The list provides the guidelines for which training programs can be funded in our 
Workforce Development Area that includes Clarion, Crawford, Erie, Forest, Venango, and 
Warren counties.   
 
Local HPOs are identified via a two-step process developed by the commonwealth’s 
workforce development strategists, which includes Occupational Data Analysis and Expert 
Input and Regional Factors.   
 
Occupations on the list reflect in-demand positions by employers, if there is a need for 
advanced skillset in a particular field and if that occupation provides a family sustaining 
wage.  These are occupations that generally require some amount of training but no more 
than a four-year college degree.    
 
Annually, the state releases the draft list for the upcoming year that will be out until June 
10, 2022.  During this time frame the local Workforce Development Board can petition the 
state for occupations to be included on the list for the upcoming year that were not 
identified in the draft list.   
 
Petitions must support one of the following and include letters from at least 3 businesses 
documenting 15 annual openings in that occupational classification for the next 3 years, 
and each opening must have a family sustaining salary of at least $36,633:   
 

1. Unmet Employer Demand 
2. Career Pathway 
3. Local Workforce Initiatives/Sector Partnerships 

 
At this time we ask that you review the list to see that your in demand occupations align 
with the list.  If you have occupations that are not on the list and are in demand, please 
reach out to us as soon as possible.   



  

 

 
Participating in the appeal process for the HPO benefits many in the community. Job 
seekers have more access to training dollars that lead to family sustaining wages. 
Businesses get support for putting potential or current employees through training for 
positions that need filled. Educators have the opportunity to become the intermediary 
between those in need of skills and those in need of a skilled workforce. Your participation 
is greatly needed.  
 
The draft HPO list for 2022 includes the following changes from last year. 
 

Additions To The List This Year: Removed From The List For This Year: 
Medical and Health Service Managers Emergency Medical Technicians and 

Paramedics 
Computer System Analyst Bookkeeping Auditing and Accounting Clerks 
Social and Human Service Assistant Shipping Receiving and Inventory Clerks 
Clergy Office Clerks, General 
Respiratory Therapists Painters Construction and Maintenance 
Clinical Laboratory Tech Elect. And Electromechanical Assemblers 
Physical Therapy Assistant Butchers and Meat Cutters 
Dental Assistant Industrial Truck and Tractor Operators 
Supervisors-Housekeeping and Janitorial 
Workers 
Supervisors-Non-retail Sales Workers 
Public Safety Telecommunicators 
Plumbers, Pipefitters, Steamfitters 
Telecommunications Equipment Installers 
and Repairers 
Grind/Lathe/Polish/Buffing Machine 
Setters/Oprs/Tenders 
Light Truck Drivers 

 
Please review the attached list and contact Carrie Symes of NWPA Job Connect with any 
questions about the list or how to participate in the appeals process 
csymes@nwpajobconect.org  
Appeals can only be filed until June 10, 2022.  
 
Please also share this email and list with your constituents and anyone who would be 
interested in having occupations added to it.  
 
Thank you for your input and for helping the businesses and job seekers of the region,  
 
Carrie Symes 
Program Specialist/EO Officer  
NWPA Job Connect 
Phone: 814.758.0659 

mailto:csymes@nwpajobconect.org

